Proposal for {Insert Your Organization’s Name} to Support Implementation of the ARISE Life-Management Skills Program
Prepared for {Insert the Foundation’s Name}

History, Goals, and Activities of the Organization
{Fill in this information for your organization}

Need for Life-Management
Today’s young people are in need of life-management skills to help them be successful in today’s society. Youth who are lacking these skills feel frustrate with life, and often engage in behavior which can eventually lead to a life behind bars. Even if they do not turn to a life of crime, there are many negatives consequences that are almost guaranteed to result, such as broken family relationships, school suspension, lost jobs, and other diminished opportunities. 

{If you are a school, include this paragraph.} Moreover, providing a positive, non-threatening atmosphere for youth to learn is a basic ingredient in helping our students achieve their full potential. Otherwise, they cannot hope to focus on their core responsibility while in school – learning academic skills. Without the skills needed to contribute to a safe, positive environment, students cannot hope to succeed as adolescents or adults. The staff training component of ARISE focuses on teaching the staff to communicate with youth in a positive, non-judgmental manner, and promoting an environment where all youth share their opinions freely, and respect each other. 

Objectives for the Project

The ARISE Life-Management Skills program teaches concepts and skills that empower at-risk youth in almost all aspects of their lives, including: anger management and conflict resolution; getting a job and keeping it; how positive communication skills help relationships grow; why it’s smart to avoid substance abuse and guns; the importance of setting realistic goals; keys to developing good study habits, how and why domestic abuse destroys families; healthy eating habits; HIV and sexually transmitted diseases; positive parenting skills for youthful moms and dads. The material promotes and unusually high degree of class/group participation and the lessons propel learners to use their imaginations and natural creativity instead of working through monotonous exercises.  Instruction is powerful, clear and fast moving. The lessons are written at an easy-to-grasp reading level.  Staff training is also provided by ARISE, which covers techniques of how to: encourage youth to be active participants in discussions, maintain a positive attitude, deal with difficult youth, turn the lessons into enjoyable experiences, manage youth with little or no reading ability, and be an enthusiastic instructor. 

The ARISE Life-Management Skills program has been used successfully in after-school programs, alternative school settings, youth groups, churches, and juvenile delinquent facilities, and community programs. Since its inception as a non-profit in 1986, ARISE has enhanced the lives of over 500,000 disadvantaged youth since its inception as a nonprofit in 1986.  ARISE has certified over 4,000 men and women as life-skills instructors, and they have gone on to teach more than 3,000,000 (three million) documented hours of social skills instruction. The ARISE program was evaluated by the University of Miami’s Department of Sociology for a period of five years. The evidence-based evaluation data over this time frame states, “Youth showed significant improvement in knowledge of issues included in the programs’ content; violence reduction, goal setting, anger management, drugs and alcohol avoidance, and other life-management skills.” (Visit www.ariselife-skills.org for the complete report.)

We will use funds from the {insert Foundation name} to support our implementation of The ARISE Life-Management Program. Our overall goal for this program is to help our staff address a social skills deficit common among the youth we serve and to teach our youth the important life skills so that they can make positive decisions and lead productive, successful lives. Specific objectives for the program include:

· ARISE conducting training for {number of staff} staff.
· Staff facilitating positive group discussions with {insert number of } youth for {insert number of } sessions per week. 
· Increased level of communication between staff and youth.
· Youth learning a variety of crucial skills including {insert the ARISE topics you intend to use} 
{These are generic goals. Please modify to meet your specific goals in implementing this program.}

How Funds Will Be Spent

We will use the funds to support our implementation of Skills for Managing Anger. Funds will be used to: 

· Provide {insert the number of people attending the training} of our staff members with training to become instructors for the program. 
· Purchase materials for use by the instructors in delivering the program, including instructor manuals, learner workbooks, posters, and videotapes. 
· Deliver the program to {number of youth}. 
Population Served by the Program

{Insert information on the youth who will be served by the program – demographic information (gender, ethnic background, age), economic status, characteristics of the neighborhoods they are from, any information on their behavior challenges/skills, etc.} 

Staff Qualifications

Program training and implementation support is provided by an ARISE certified life skills trainer.  

{Insert information on the backgrounds of the teachers/staff who will attend the training and implement the program. For example, "Our own teachers will facilitate the course with the youth. <Insert name of staff> has worked for <number of years> years with our organization and has excellent rapport with our youth. Our staff also will learn the required facilitation skills through the ARISE training process."}

